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happiness at
work?
Is that a joke?
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some jobs are

attractive...
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Any recipe
for happiness
at work"?




& salary grid?




Nanny jo]) (lescription

Name of Nanny:

Name of Family:

Date:

A Nanny’s primary role is childcare and everything associated with the children. Your nanny’s job description needs to be
individualised. Please give consideration to the nanny’s working hours and the number and agesof your children.

Learningr and Development

1. To plan, organise, carry out and evaluate
appropriate development programmes for
children under the guidance of HG Kids Ltd.

2. To plan the day, taking into account the
children’s individual routines — sleeping, meals
etc and to allow for flexability for changes in
routines.

0 be responsible for the management of the
iguc. Individual techniques to

Jjob description?

0-date child development literature.

Expectecl Outcomes
Varied and stimulating activities that will promote

children’s learning and development.

That the personal needs of the children are met on a
daily basis.

To ensure that children feel safe, respected, and not
threatened. Self discipline is encouraged. Behaviour
management is constant.

That parents are involved and are kept informed of
their childrens progress.

ExPectecl Outcomes
That communication and consultation between

employer and employee is maintained.

To remain up-to-date with childcare and education
practices.

Disclaimer: HG Kids accepts no responsibility for any dispute arising between the Employer and the Employee from the use of this document. It is

provided as an example and is intended as a guideline only.
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Legenda:

M. G. = manager general

R S = redacior s=f

R S 2 = redacior sef adunct

D.d.C. = director de comunicare

E_C. = edior coordonator

S R P. (PR) = specizlist rela3i publice

$.D.1 = s&f departament Culturd

$.D.2 = s=f departament Diverfisment
$.D.3 = s=f departament Economie

$.D.4 = s=f departament IT

S D5 = s=f departament Mas-media
S$.D.6 = s&f departament Poliica

$.D.7 = s=f departament Socal

$.D.8 = s=f departament Specal

$.D.9 = sef departament Sport

S$.D.10 = sef departament Stint3 si tehnica

C = corector
R.C. = redactor colaborator

IN N\

Rp7 = reporier Social

RS = redactor Special

RpS = reporier Specal

R3S = redactor Sport

Rp9 = reporier Sport

R10 = redactor SSin3 si tehnica
Rp10 = reporter Sant3 s tehnica
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* Dac3 wrei 53 ne fi coleg sau s3 fad pracica in redacia noastra. consulta fisele
de post penfru 2 vedea cerniele postuluil, sarcnile, responsabiistie s relatile
cu ake posun. Ne poti contacta apoi in deplind cunosinta de cauza Nuise va
cere niciodat3 cuva s3 faca ma mut decat este afisat pubic
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sense of vocation
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monitor results










self confident
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be connected
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2X less sick
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9x more loyal



31% more
producti\ée,
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55% more creative
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at work 4.9 10 6.6
years longer
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happy workers
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happy customers




happy shareholders




‘Q%p

.
o

ppy organisation






Federale Overheidsdienst Service public fédéral
Sociale Zekerheid ! Sécurité sociale
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the happiness
equation
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new way of
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social media & 2.0




ban the rube
goldlberg machine
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HAPPINESS IS NATURE
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chief happiness

officer
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www.happinessday.be [Tolstoi]






