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talent can’t be
hired by force
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happiness
at work??
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happiness at
work?
Is that a joke?
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It’s all about
culture...

... stupid!
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some jobs are
attractive...
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Some less...
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Any recipe
for happiness
at work?
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\.lllll.\ j()l) desc ription

Name of Nanny:
Name of Famiy.

Date:

A Nanny's peimary roke is chidcare and everything assocaled with the children. You ranny’s job description needs 10 be
indvidualised. Please gve consideration 10 the nanny’s working hours and the number and agesol your chidren.

Learning and Development

1. To plan, orgarise, carry out and evaluate

appropnate development programmes for
children under the gusdance of HG Kids Ltd.

2. To plan the day, taking into accourt the
children’s indridual routines - sleeping, meals
eic and to allow for fizxabiity for changes in
routings.

0 be resporsibie for the management of the
) ncividual technigues to

0 child development iterature,

Expected Outcomes

Vared and simulating activities that wil promote
chilken’s learming and development.

That the perscnal needs of the chidren are met cn a
daly basis

To ensure that childeen leel safe, respected, and not
threatened. Sell discipline is encouraged. Behaviour
management is constant

That parents are imvolved and are kept informed of
their childrens progeess.

Expected Outcomes
That communication and consultation between
employer and employee is mantained,

To remain up-o-date with childcare and educaion
practces,

Dasclamer: MG Keds accepts no responsbity Jor any dapute ansing between e Emgioyer and the Employee hom he use of s document. B s

provided as an example and s intended as a gudelne only.
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Legenda: Legenda: * Daca wrei 5a ne fil coleg sau sa faci practica in redactia noastrd, consulta fisele
de post pentru a vedea carnnele postului, sarcinie, responsabiitatie si relatide
M.G. = manager general R1 = redactor Culturd cu alte posturi. Ne poti contacta apoi in deplind cunostintd de cauza. Nu i se va
R S = redactor sef Rp1 = reporter Cultura cere niciodata culva sa fach mal mult decit este afisat public
R.$.a. = redactor sef adunct R2 = redactor Divertisment
D.¢ C = director de comunicare Rp2 = reporter Divertisment * Suntem deschisl cricaror propunen sl ided @r pe parcurs aceasta pagina va fi
E C. » editor coordonator R3 = redactor Economie adusd la zi de cite contribus cu ceva $i nu
S R P (PR) = specialist relatii publice Rp3 = reporter Economie gasest
R4 = redactor IT
$ D.1 = sef departament Cultura Rp4 = reporter IT -
$ D.2 = sef departament Diverssmem RS = redacior Mas-media
$ D3 = gef departament Economie RpS = reporter Mass-media
5 D4 = sef departament IT RS = redactor Poltca
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$ D 6 = sef departament Politica R7 = redactor Socal . -
S D.7 = sef departament Social Rp7 = reporter Social @
$ D 8 = sef departament Special R8 = redactor Special
$.D.9 = sef departament Spon Rp8 = reporter Special ~
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Rp9 = repornter Spont
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R.C. = redactor colaborator Rp10 = reporter Stinta §i tehnica

vendredi 14 juin 13



big bonus?

.u‘ihm
-

vendredi 14 juin 13



.

Lo

\ - :
corporate s-»t“ratéglc
meetings?

vendredi 14 juin 13



vendredi 14 juin 13




vendredi 14 juin 13




sense of
vocation
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self confident
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9x more loyal
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55% more
Creative
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8 at work 4.9 to
\ 6.6 years longer
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happy workers
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happy organisation
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Federale Overheidsdienst § Service public fédéral
Sociale Zekerheid Sécurité sociale
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the
happiness
equation
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THE POWER TO DESTROY A PLANET IS
INSIGNIFICANT NEXT TO THE POWER OF

happiness
officer
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% “If you
want
to be

BEHAPPYDAY | farey,

www.happinessday.be [Tolstoi]
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JOIN THE HAPPYLUNCH® 2
June 19, 2013 - Residence Palace, Brussels

With the friendly support of the Chancellery of the Prime Minister

www.happinessday.pe
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